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EXHIBIT 




CORRECTIVE COMMUNICATION 

Non-Exempt Associates 

(Please print clearfy) 

ssociate's Name: Rami Elhxissein i Position: L ine Server 

First Name Last Name 



> ' -r 



Lpervisor's Name: Tar a * Peralt a Unit Name: NMAI 

First Name Last Name 

ite of incident: 08/13/05 



fCIDENT 



9 No Call/No 
U IireEularAt 



e 



1 

Irregular Attendance O Poor Hospitality/Attitude ' ^ ^*"'\-.y^h-J 



Tardiness "^^* 



Performance 



jk* • 



\3 Leaving 
X Harassr 



X 
X 



r 

ETAILS-OF THE INCIDENTfSl: <:^^P^ b b i^ ^ HS'^^: 

ape Vfas a prior issue earlier in the week and the Executive Chef was under the impression the situation was resolved; he 
ntioned date. Rami harassed anotfier employee while on company property. We are suspending Rami until an investigi 
1 contact him as to what will follow. ^^ __ 

cnoN Taken; -^2-- ^SBs^bBC* - hor^ne 

U Documented Verbal Warning: Number of prior verbal warnings: 1 



AM^n«fl^H^^A 



U Written Warning: Number of prior written warnings: 1 

U Final Warning 

J\. Suspension pending investigation: Beginning: ^08/14/05 Ending: J f 

O Termination: Effective: / / 



OTiCE TO Associate : 

)u have been given this notice so that you may have the opportunity to correct the behavior described above. If 
s behavior continues or if you violate any work rules and/or policies, you may be subject to further disciplinary 
tion, including termination of employment. A copy of this conmiunication will be placed in your personnel 
e. 



pervisor/Department: 




Date: 



Vh 




ave received a copy of the above notice and understand its purpose, 
isociate's Signature: " 



Date: 



Associate's comments may be written on the back of this page. 



PY: Associate 
Personnel File 
Unit File 




Revised OS/2002 



RA 0052 



